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Enforcement Agent  
Nevada Gaming Control  

Enforcement Division 
Lateral Entry 

  

This recruitment is for the Las Vegas and/or Reno locations of the Nevada Gaming Control 
Board. 

The Nevada Gaming Control Board’s Enforcement Division is accepting applications for an 
Enforcement Agent position (lateral entry). 

This is a sworn peace officer position with statewide law enforcement authority pursuant to NRS 
289.360(2).  Enforcement Agents are required to carry firearms and must demonstrate proficiency 
and safe handling of same on an ongoing basis. Agents will be required to make criminal arrests, 
appear and testify in court or in regulatory hearings, and write affidavits for arrest and search 
warrants.  In addition, Agents serve search warrants, transport/book prisoners, and conduct 
extradition of prisoners. 
 
Under immediate or general supervision, an agent receives training and conducts criminal, 
regulatory, and intelligence investigations into alleged  violations of  chapters 462, 463, 464, 465, 
466, 205, and 207 of NRS and applicable regulations; collects, analyzes, and documents the 
information obtained; prepares comprehensive reports for the distribution and use of the Nevada 
Gaming Control Board, the Nevada Gaming Commission, applicable Offices of City/District 
Attorneys, the Nevada Attorney General’s Office, and other authorized agencies; investigates 
disputes involving gaming activities; ensures regulatory compliance by gaming licensees; 
develops and operates informants; provides instruction and on-the-job training to new agents; 
may act as a first-line supervisor of subordinates; completes assigned special projects and 
administrative duties; and performs related work as required. 
 

The minimum qualifications for the position are: 

 Graduation from an accredited college or university with a bachelor's degree in Criminal 
Justice, Administration of Justice, Pre-Law, Business Administration, Public 
Administration, Accounting, Economics, Finance, Computer Science, or other applicable 
subject matter; 

 An equivalent combination of education and investigative experience involving white collar 
crime, narcotics trafficking or money laundering, organized crime, intelligence collection, 
fraud or closely related experience; 

 Professional level experience in the areas of accounting, auditing, legal research, 
business or public administration in a related area, or closely related experience. 

 



Both education and experience can be substituted on a year-for-year basis. 

 

Applicants must possess or be able to attain Nevada Peace Officers Standard and Training 

(POST) Category 1 Certification within one year of appointment. Submittals from applicants who 

are active duty (or were active within the past 60 months) or police officers in the United States 

will be considered. 

Note: Applicant must be appointed prior to the expiration of the 60 month period since last 

employed as a peace officer). 

 

POST reciprocity requirements will have to be fulfilled within one (1) year from date of appointment 

for candidates that have a peace officer certification from outside Nevada. Non-NV certified lateral 

applicants must successfully complete POST Academy Entrance Physical Fitness Test pursuant 

to NAC 289.300(1)(b)(1), which reads as follows: 

 

NAC 289.300  Basic training courses. (NRS 289.510, 289.590) 
1.   The Executive Director shall certify basic training courses presented by agencies or     
approved by the Commission which meet the following requirements: 
*** 

(b) A person enrolling in the course must be required to pass a physical fitness 
examination not sooner than 30 days before the commencement of the course and not 
later than 14 days after the commencement of the course. To pass such a physical fitness 
examination, the person must: 
(1) For category I and reserve training: 

(I) Complete a vertical jump of not less than 11.5 inches. 
(II) Complete not less than 24 sit-ups in 1 minute. 
(III) Complete not less than 18 push-ups. 
(IV) Run 300 meters in not more than 1 minute and 22 seconds. 
(V) Walk or run 1.5 miles in not more than 20 minutes and 20 seconds 

(VI) Complete an agility run in not more than 23.4 seconds. 

 

These standards must be met prior to interview.  Additionally, Non-NV certified lateral applicants 

must meet 100% of the Minimum Physical Fitness Requirements for a category 1 peace officer 

within 16 weeks of appointment. 

 

Candidate testing to be completed prior to appointment: 

 Successful completion of comprehensive background 

 Drug test 

 Medical examination by a licensed physician who confirms in writing that no physical 
conditions exist that would adversely affect the individual's performance as a peace officer 

 Lie detector/polygraph exam 

 Psychological exam 
 

All positions at the Nevada Gaming Control Board will have access to Criminal Justice Information 

Systems (CJIS) data. 

 

https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec510
https://www.leg.state.nv.us/NRS/NRS-289.html#NRS289Sec590
http://post.nv.gov/uploadedFiles/postnvgov/content/Training/PHYSICAL%20FITNESS%20READINESS.pdf


The starting salary will be contingent upon education and experience, with a salary range of 

$49,390-$75,984 (employee/employer paid retirement) or $43,324-$66,652 (employer paid 

retirement). 

 
All applicants who meet the minimum qualifications are eligible to apply for this position and may 
do so by completing an application on the Nevada Gaming Control Board website at 
www.gaming.nv.gov. Only applications submitted through the website will be accepted. 
 
Applications will be accepted until the recruitment is satisfied. 
 
The Nevada Gaming Control Board is an equal opportunity employer. 

http://www.gaming.nv.gov/

